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Chapter 1 Answer Key
     GUIDED NOTES

Key Terms
1. Registered Nurse (RN): A licensed healthcare professional who provides and coordinates patient care
    in various settings, assesses patients’ conditions, administers medications and treatments, collaborates
    with healthcare teams, and educates patients.
2. NCLEX-RN: The standardized licensing exam that must be passed to obtain a nursing license after 
    completing an accredited nursing program.
3. Specialization: A focused area of nursing practice requiring additional training after becoming an RN, 
    such as critical care, pediatrics, or oncology nursing.
4. BSN: Bachelor of Science in Nursing; a 4-year degree program that provides nursing education and is 
    increasingly preferred by employers.
5. ADN: Associate Degree in Nursing; a 2-3 year program that provides nursing education and qualifies 
    graduates to take the NCLEX-RN exam.

Main Concept Overview
Fill-in-the-blank answers:
1. Nursing involves critical thinking, technical skills, and quick decision-making beyond just taking 
    temperatures and giving medications.
2. To become an RN, you must complete an accredited nursing program and pass the NCLEX-RN 
    licensing exam.
3. RNs serve as an advocate for patients within the healthcare system.
4. The nursing field offers numerous specializations based on your interests and strengths, such as 
    pediatric nursing, emergency nursing, and oncology nursing.
5. Modern nursing increasingly requires adaptation to new technology while maintaining the human 
    element of care.

 Matching Section
C 1. Critical Care Nursing: Working with critically ill patients in ICUs
A 2. Pediatric Nursing: Caring specifically for children and adolescents
E 3. Public Health Nursing: Focusing on community health and prevention
B 4. Nurse Education: Teaching the next generation of nurses
D 5. Mental Health Nursing: Addressing psychological and psychiatric needs

 True/False Questions
F 1. Most employers now prefer nurses with Bachelor’s Degrees (BSN), not Associate Degrees.
T 2. Registered Nurses must complete continuing education to maintain their license.
T 3. The nursing field is projected to grow by about 6% from 2022 to 2032.
F 4. Male nurses make up only about 12% of the RN workforce, not 50%.
F 5. Nurses typically work long shifts (often 12 hours), including nights, weekends, and holidays, not fixed 
       8-hour shifts during standard business hours.

 Fill in the Table

Nursing Career Information Your Answer

Duration of Associate Degree in Nursing (ADN) program 2-3 years

Duration of Bachelor of Science in Nursing (BSN) program  4 years

Name of required licensing exam for all RNs  NCLEX-RN

Median annual wage for RNs as of 2022 $77,600

Projected job growth percentage for nursing (2022-2032) 6%
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Answer Key
Critical Thinking Questions

(Sample answers - student responses may vary but should reference content from the article)

1. How might the increasing use of technology in healthcare change the role of Registered Nurses in the 
    next decade? What skills would be most important for future nurses to develop?

Sample answer: Technology will likely automate routine tasks and expand telehealth capabilities, requiring 
nurses to become more skilled with electronic health records, digital monitoring tools, and virtual patient 
interactions. Future nurses will need strong technological literacy alongside traditional clinical skills. Critical 
skills would include adaptability to new systems, digital communication abilities, data analysis, and the 
ability to balance technology use with maintaining human connection. As mentioned in the article, “Modern 
nursing combines traditional caregiving with technological expertise,” so nurses will need to develop both 
technical and interpersonal competencies.

2. Consider the physical and emotional demands of nursing described in the article. What self-care 
    strategies might be important for nurses to develop to maintain their wellbeing throughout their career?

Sample answer: Based on the article’s description of 12-hour shifts, constant standing/walking, and 
exposure to high-stress situations, nurses need comprehensive self-care strategies. These might include 
proper ergonomics and body mechanics to prevent injuries, regular exercise to maintain physical strength, 
adequate sleep planning around shift work, stress management techniques like mindfulness or meditation, 
professional boundaries to avoid emotional burnout, supportive peer relationships, regular mental health 
check-ins, and work-life balance strategies. Since the article mentions nurses walk 4-5 miles per shift, 
appropriate footwear and physical conditioning would also be important.

Registered Nursing

V V Q E X J A D V O C A T E C P D R U C X V D S

E A Z M X E P V E K F I T M X L B H I V L E R F

Z H G E U M C R W Z P R O X O O F N L F V V K Y

D L I S A G V C O M P A S S I O N U T M W S A Y

R O S P E C I A L I Z A T I O N R R D O O M G Y

W U C G O T Q L V M H U I J V Q N S C R A F J X

Y W S U U K N V L U S G L E Z L M I M U K H T B

H L M O M G L I H P L J F X E Z F N H O W H T P

F I T S E E S H L B P S D D A L H G M W U D Y K

X C U N E Y N B S U Z J T X P D D C T D X W F W

N E L L G V L T G N R M R T N H R A O C I D G M

H N X K I W Z T A Y E M O S T X Z U P F B B L J

E S V S B D I R P T A D D J E K B N U Y E M X H

H I C H F P I A E Z I W J R L F Q C J B E J D M

W N V H L Z S T D A G O E Y E G J L D G G N Q X

B G X W P C A Z E P B H N I H R Q E O T R F A Q

K T I B A P I U O P E C P Z E S N X S I G M L C

M S V R F P C W D J K L Y U A J K R K C G Y S U

G F H B G X A C Q R M W F I L D X N G E G N Q C

A D C X S J W D M Y W X K Y T M S I I N D V G J

Z C F J F H A U K O T V M F H J D Q W K R C T P

V J D F X R B U A J E Q C O L L A B O R A T E L

K L N W H K F A C R I T I C A L T H I N K I N G

C G P Y G J Z O L O J F N K V K A G P J D I R A

Telehealth Specialization Nursing

NCLEX RN Licensing Documentation

Critical Thinking Compassion Collaborate

Advocate

Registered Nursing

C
1

R

I C
2

T
3

E L E H E A L T H O A
4

I L D

N
5

C L V

S
6

P E C I A L I Z A T I O N

C
7

L L B C

D
8

O C U M E N T A T I O N A

M X H R T

P N
9

U R S I N G A E

A N N T

S K E

S I

L
10

I C E N S I N G

O G

N

Across

3. The provision 

of healthcare 

remotely by means 

of 

telecommunications 

technology.

6. Concentration 

on and becoming an 

expert in a 

particular skill or 

area of study, such 

as pediatrics or 

emergency care.

8. The process of 

recording patient 

information and 

care details in 

medical records.

9. The profession 

focused on 

providing care for 

individuals, 

families, and 

communities to help 

them attain, 

maintain, or 

recover optimal 

health and quality 

of life.

10. The granting of 

permission by a 

competent 

authority to engage 

in a business or 

occupation or in an 

activity otherwise 

unlawful.

Down

1. The objective 

analysis and 

evaluation of an 

issue in order to 

form a judgment. 

(Two words)

2. To work jointly 

with others or 

together in an 

intellectual 

endeavor to 

produce or create 

something.

4. A person who 

publicly supports or 

recommends a 

particular cause; in 

nursing, someone 

who speaks up for 

patients' needs and 

rights.

5. National 

Council Licensure 

Examination for 

Registered Nurses; 

the standardized 

test that nursing 

graduates must pass 

to obtain a nursing 

license. ___-__

7. Deep 

awareness of the 

suffering of another 

accompanied by the 

wish to relieve it.
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Chapter 1 Lecture Notes, Schedule & Resources

 Lecture Outline
 Introduction
• Define Registered Nursing: Licensed healthcare professionals who provide and coordinate patient care,
  assess conditions, administer treatments, and educate patients about health management
• Emphasize nursing as a profession requiring critical thinking, technical skills, and decision-making 
  beyond basic care tasks
• Highlight the essential role of RNs in healthcare systems as the primary point of contact between 
  patients and medical care

 Key Components of Nursing Practice
 Direct Patient Care
• Assessment: Physical examinations, health histories, vital signs monitoring
• Interventions: Medication administration, wound care, IV management
• Patient education: Teaching self-care techniques, medication management, preventive practices

 Coordination and Management
• Collaborating with interdisciplinary healthcare teams
• Supervising nursing assistants and other support staff
• Advocating for patients within complex healthcare systems
• Documentation and communication across care teams

 Specialization Options
• Hospital-based specialties: Critical care, emergency, medical-surgical, pediatrics, obstetrics
• Community-based roles: Public health, school nursing, home health
• Advanced practice paths: Nurse practitioners, nurse educators, nurse researchers
• Emerging fields: Informatics, telehealth, quality improvement

 Professional Development
• Continuing education requirements for license maintenance
• Certification opportunities in specialty areas
• Advanced degree options (MSN, DNP, PhD)
• Leadership roles within healthcare organizations

 Real-World Applications
• Hospital nursing: Primary bedside care in various units
• Outpatient settings: Clinics, physician offices, ambulatory surgery
• Community health: Schools, public health departments, corporate wellness
• Technology integration: Telehealth, electronic health records, remote monitoring

 Impact and Implications
• Employment outlook: Strong demand with 6% projected growth through 2032
• Salary considerations: Starting and advanced compensation expectations
• Work-life considerations: Shift work, physical demands, emotional challenges
• Technological evolution: Increasing integration of AI, telehealth, and digital tools

 Discussion Prompts

1. “How might the nursing profession change in the next decade with advancing technology? What core 
    aspects of nursing do you think will remain unchanged?”
2. “Why do you think there’s such a significant gender imbalance in nursing, with only 12% male nurses? 
    How might this change in the future?”
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Lecture Notes, Schedule & Resources

3. “Consider the various nursing specialties discussed. Which would you find most rewarding and why? 
Which would be most challenging for you personally?”

 Further Exploration Topics
1. Nursing Shortage and Solutions
   • Examine causes of the current nursing shortage (retirement waves, burnout, limited training capacity)
   • Connect to larger healthcare access issues and potential policy solutions
2. Advanced Practice Nursing Roles
   • Explore nurse practitioners, clinical nurse specialists, and other advanced roles
   • Discuss scope of practice issues and how they vary by state

 Supplementary Content
Interesting Facts
1. Florence Nightingale, nursing’s founder, was also a pioneering statistician who used data visualization 
    to improve healthcare outcomes.
2. Nurses typically walk 4-5 miles during a standard 12-hour shift.
3. The first nursing school in the United States was established in 1873 at Bellevue Hospital in New York.
4. Before nursing became professionalized, most patient care was provided by religious orders or 
    untrained family members.
5. During the COVID-19 pandemic, public trust in nurses reached an all-time high, with nursing ranked as 
    the most trusted profession for 20 consecutive years.

 Common Misconceptions
1. “Nursing is just following doctors’ orders” • In reality, nurses make independent assessments and 
    interventions within their scope of practice.
2. “Anyone can be a nurse with minimal training” • Modern nursing requires extensive education in 
    science, pharmacology, and clinical skills.
3. “All nurses work in hospitals”• Nearly 40% of nurses work outside hospital settings in diverse roles.

 Hands-On Activities
 Activity 1: Vital Signs Workshop
• Materials: Blood pressure cuffs, stethoscopes, pulse oximeters, thermometers
• Instructions: Demonstrate proper technique for vital signs assessment, then have students practice in 
  pairs
• Safety: Review hygiene protocols and equipment cleaning between uses
• Assessment: Accuracy of measurements and proper documentation

 Activity 2: Nursing Decision Simulation
• Materials: Written case scenarios, basic assessment tools
• Instructions: Present students with patient scenarios requiring nursing judgment
• Expected outcomes: Students identify priorities and appropriate interventions
• Assessment: Clinical reasoning process and evidence-based decision-making

 Activity 3: Healthcare Documentation Exercise
• Materials: Sample charts, documentation forms
• Instructions: Provide a case scenario and have students practice proper documentation
• Expected outcomes: Clear, accurate, and complete documentation
• Assessment: Inclusion of essential information and proper terminology




