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Key Terms Answer Key

Career Personality: The unique combination of traits that influence how you work best and what 
careers will bring satisfaction
Energy Source: Where you get motivated - whether you prefer working alone or with teams
Decision-Making Style: How you process information - analytical vs. intuitive approaches
Communication Preferences: How you connect with others - verbal, written, or presentation styles
Artificial Intelligence: Technology tools that can handle data processing and routine tasks

Main Concept Overview Answer Key

1. fingerprint
2. education  
3. creativity
4. insights
5. adapt

Matching Section Answer Key

C 1. User Experience Tester (People who analyze how apps and websites work)
E 2. YouTube Content Editor (Creators who craft stories and manage social media)
A 3. AI Trainers (Workers who teach machines to understand human language)
B 4. Virtual Reality Designers (Professionals who create virtual reality experiences)
D 5. Remote Team Culture Specialists (Specialists who manage remote team relationships)

True/False Answer Key

F 1. (Career personality influences what energizes you but doesn’t prevent developing new
       skills)
T 2. (Analytical decision-makers want data and time to consider options)
F 3. (Career personality is one piece; also consider salary, education costs, job demand)
F 4. (AI cannot replicate creativity, emotional intelligence, and personal work style)
T 5. (Understanding communication style helps present yourself authentically)

 Table Answer Key

Chapter 1 - Guided Notes Answer Key

Personality Traits Potential Career Matches

Detail-oriented + structured 
environments

Accounting, cybersecurity analyst, biomedical 
engineering

Creative + variety-loving Social media manager, game designer, YouTube 
content editor

People-focused + problem-solving Customer success manager, physical therapist, AI 
trainer

Analytical communicators AI trainers, data scientists

Introverted + problem-solving User experience tester, software developer
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 Career Development Questions Answer Key

1. Understanding your career personality helps you choose educational paths that build on your 
natural strengths, select training programs that match your learning style, and target careers 
where you’ll be most successful and satisfied.

2. Pay attention to energy levels during school projects, take career assessments through school 
counseling, and conduct informational interviews with professionals in interesting careers.

Chapter 1 - Guided Notes Answer Key
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Across

7. What motivates 

and energizes you at 

work, such as 

working alone, 

collaborating with 

teams, or solving 

complex problems. 

___ Source

8. Technology 

tools that can 

process data and 

handle routine tasks, 

but cannot replicate 

human creativity and 

emotional 

intelligence. ___ 

Intelligence

9. A 

decision-making 

style that relies on 

gut feelings, quick 

thinking, and the 

ability to make rapid 

choices based on 

experience.

Down

1. How you 

process information 

and make choices, 

either through 

analytical thinking or 

intuitive responses. 

___-Making Style

2. The unique 

combination of 

traits, preferences, 

and characteristics 

that influence how 

you work best and 

what careers will 

bring satisfaction. 

Career ___

3. A conversation 

with a professional 

to learn about their 

career path, 

personality traits, 

and how those 

characteristics help 

them succeed. 

Informational ___

4. A 

decision-making 

style that relies on 

data, facts, and 

careful consideration 

of all options before 

making choices.

5. Your natural 

style of connecting 

with others, whether 

through verbal 

conversation, 

written 

communication, or 

presentations. ___ 

Preferences

6. Tools like 

Myers-Briggs Type 

Indicator or 

StrengthsFinder that 

provide insights 

about your work 

preferences and 

potential career 

matches. Personality 

___

Understanding Your Career Personality

V A W S K C B X D U Y D D V O E F B S C N N R I M C W R X W C

H S K U I O D Z M A U J X I G Z O C J E R K E Q G H M X M M X

B X L X Q M V Y X G E Z C T N Q E Q P R T N W E A W U A B R H

N N V D A M N S T R R B N A F D K O K S U R D S I Y O A G Y C

H R V E E U V A X Q M S K I R Q X T H Q K U W M K C X N S U G

X X U J C N Y B T A P I D J N E H L V J E B C Z N K H A R D T

P F L E I I E Y P A R B W K X T E Z Q W G C G Q G Z O L G E V

L E I C O C O R E O C T P K K O U R T B K N U P F M L Y C C V

E Q S L N A Q D G N S G I P X P O I P D K I X A O P R T L I N

M S V W F T X N V Y Y J X F N M Y C T E O X F F I P W I M S D

Z B C M K I H J U G S G S L I Q I P B I R J P T E A A C M I F

K K G O Y O L U N E X O S M R C M N Q K V S Q H A A W A X O E

J A Y R N N R D F A Q T U E G B I N X J E E O O K F W L F N L

P K N E H P R R U S N Y W R M S X A S V C H T N M E N J X M G

H Y Q Y X R G W P A L K J X C N T D L K Y Y E E A T H R S A I

N W S H T E I I G L L O Q T A E T U I I I W H R V L I H N K K

I K K S H F P R O F E S S I O N A L F I N G E R P R I N T I B

T K T Z V E X F Q W M A K P B U S K X G T T B H E B M T M N T

W U S T D R X X T B Y B O Q Q B N D S T V P E D B F L B Y G G

A L D A C E Q C W R R P W H K I Y H X J U X L L G J A M W S T

C C G D Q N F O M N J Q A O R V Z S H U D D V A L Y C N X T C

W X H W N C I N F O R M A T I O N A L I N T E R V I E W K Y N

T G A D U E X M E G S O L H B W S R D S F L L C D C G N J L N

F E Q J D S H P K E O B Z V M F X E K F S U W W T I I E D E A

Y Z K D Z Q Y Y Z P V U O O I H B U P W N F E M G Z F R N U R

P E R S O N A L I T Y A S S E S S M E N T S Z F G I K I D C B

V S J R Y N W S W W D I P K H F F E N C K S I X L O C H R I E

Q Q G G B C W D X O G J P H X F V K I H R L J F M O J U T L R

V D V U E Y U F T U L J A J Z M O K X N Z B A G D L S E O R R

I Y Q O G O D S M L O J O N R O R L X H Q N H G Z T Q C Y T N

I X P M A V D K W W I Q M C I X J D I N Z E H P S A P J P G I

Professional Fingerprint Personality Assessment Informational Interview

Energy Source Decision-Making Style Communication Preferences

Career Personality Artificial Intelligence Intuitive

Analytical



260 | CTE-2100: Career Development © 3andB.com

Example Lecture Outline
Introduction
• Define career personality as the unique combination of traits that influence work success and
  satisfaction
• Explain importance of self-awareness in career planning and workplace effectiveness
• Connect career personality to student experiences with group projects and part-time jobs

Key Components of Career Personality

Energy Sources and Motivation
• Distinguish between introverted and extroverted work preferences
• Identify what energizes students versus what drains their motivation
• Provide examples like Jordan (UX tester) and Alex (content editor) from article

Decision-Making Styles
• Contrast analytical decision-makers who want data and time with intuitive decision-makers who 
  trust gut feelings
• Emphasize that both styles are valuable in different career contexts
• Connect to student experiences making choices about classes, activities, and future plans

Communication Preferences
• Explore various communication styles including verbal, written, and presentation formats
• Discuss how understanding communication preferences improves workplace relationships
• Practice identifying communication styles through role-playing exercises

Work Environment Preferences 
• Examine different work paces, structures, and social dynamics
• Help students identify their preferred work environments through reflection activities

Real-World Applications
• Demonstrate how career personality guides job search targeting and interview preparation
• Show connections between personality traits and emerging careers like AI trainers and VR 
  designers
• Discuss adaptation strategies for working with diverse personality types

Impact and Implications
• Explore how AI technology makes human personality strengths more valuable
• Address common misconceptions about personality limiting career options
• Emphasize career personality as one factor among many in career planning

Conclusion
• Summarize key takeaways about self-awareness and career success
• Encourage ongoing exploration through assessments, informational interviews, and workplace 
  experiences

Discussion Prompts and Further Exploration

Class Discussion Prompts

Chapter 1 - Lecture Notes
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• What situations make you feel most energized and engaged? How could this translate to career 
  choices?
• How do you prefer to receive feedback from teachers or supervisors? What does this tell you 
  about your communication style?
• When have you had to adapt your natural style to work effectively with others? What strategies   
  worked best?
• How might understanding career personality help you choose between different college 
  programs or career paths?
• What questions would you ask a professional about their personality traits and career success?

Supplementary Content

Activity 1: Personality Mapping
Required Materials: Large paper sheets, colored markers, personality assessment printouts
Instructions: Students create visual maps of their personality traits, marking energy sources, 
communication preferences, and decision-making styles. They share maps in small groups and 
identify potential career connections.
Expected Outcomes: Increased self-awareness and ability to articulate personality strengths
Safety Considerations: Ensure respectful sharing environment where all personality types are 
valued
Assessment Criteria: Completion of map, participation in sharing, connection to career 
possibilities

Activity 2: Career Personality Interviews
Required Materials: Interview question sheets, recording devices (optional), professional contact 
list
Instructions: Students conduct informational interviews with professionals, focusing on how 
personality traits contribute to career success. They prepare reports highlighting personality-
career connections.
Expected Outcomes: Real-world understanding of personality applications and networking skills 
development
Safety Considerations: Provide guidance on professional communication and appropriate 
interview questions
Assessment Criteria: Quality of questions asked, insights gained, professional presentation of 
findings

Activity 3: Team Dynamics Simulation
Required Materials: Scenario cards, role assignment sheets, observation forms
Instructions: Students work in teams with assigned personality roles to complete project 
challenges. They reflect on how different personality types contribute to team success.
Expected Outcomes: Appreciation for personality diversity and improved collaboration skills
Safety Considerations: Emphasize that all personality types have value and prevent stereotyping
Assessment Criteria: Team collaboration effectiveness, individual reflection quality, 
understanding of personality contributions

Chapter 1 - Lecture Notes Continued


